
SENIOR MINISTER JOB DESCRIPTION 
 

LEADERSHIP 
The Senior Minister needs to be person with ideas and vision, and, as such, will play a primary roll, working with the 
Elders to set long term strategy and direction for the church to engage in its mission of glorifying God, equipping the 
members, and reaching the community and the world. He will be expected to give priority to engaging the entire church 
membership in activities pursuant to this mission, i.e. outreach, service, encouragement, tec., in additional to performing 
his own specific duties. 
 
PREACHING 
The Senior Minister will prepare a sermon to deliver at each Sunday morning service. He should take the lead in 
developing strategy/direction for sermon series with input for the elders. Sermons should be designed to present and 
teach the principles of the Word, to relate these principles to everyday life, and to give positive motivation to the 
congregation to grown in living by these principles. He will also be expected to prepare and deliver additional sermons 
for special gatherings and activities, i.e. thanksgiving services, etc. 
 
EVANGELIZING 
The Senior Minister will take the lead in addressing opportunities for outreach These include visitors to assemblies, 
family/friends of members, resident of the community, etc. He will attempt to determine spiritual need (initial need to 
make a decision, restoration, membership, etc.), take steps to get to know the contact, and proceed on a course to address 
the need. However, the emphasis in this activity should be on leading other members in this activity rather than 
attempting to personally address all the opportunities. 
 
COUSELING/ENCOURAGEMENT 
The Senior Minister will be expected to spend a significant amount of time giving personal attention to members in and 
out of the office. He should be able to provide counseling, private teaching, instruction to those members that request it, 
but be should also be proactive about showing care, concern, and encouragement to those in need. 
 
OFFICE ACTIVITIES 
The Senior Minister will be expected to keep regular office hours subject to the expectation that a large part of the job 
involves dealing with people outside of the office. He will provide oversight, suggestions, and assistant to the office staff 
as required, and will be primarily responsible for training new staff members. 
 
BUDGET 
The Senior Ministry will work with the Elders, stewardship ministry, and associate ministers to manager related budgets 
and expenditures. 
 
MENTORING 
The Senior Ministry will be expected to bring maturity and leadership to the entire ministerial staff. He will need to 
establish good working relationships with the associate ministers, evaluate their performance from time to time, provide 
proactive guidance, encouragement, and discipling. 
 
WEDDDINGS/FUNERALS/HOLIDAYS 
The Senior Minister will be called upon to plan and direct special activities that are part of the life of the church. 
 
SERVICE 
Show leaderships and be proactive in remaining aware of special need that arise for individual members, visiting and 
bringing encouragement, filling need with works of service, praying, and leading the rest of the membership to do the 
same. 


